ADOPTED - NOVEMBER 14, 2017

AGENDA ITEM NO. 16

Introduced by the Human Services, County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPOINT INTERIM CHILD AND ADOLESCENT 
HEALTH CENTER SUPERVISOR
RESOLUTION # 17 – 431

WHEREAS, the Health Center Supervisor position that oversees the Child and Adolescent Health Centers (School-Based/School-Linked Health Centers), Willow, Eastern, and Sexton, is vacant; and

WHEREAS, during the time the search for a qualified candidate to permanently fill the position is found, an   interim Health Center Supervisor is needed to continue to oversee the day-to-day operations of the clinics, to assure compliance and quality service provision; and

WHEREAS, it is the desire of the Health Department to establish Dianne Ankley, R.N., who currently serves as Charge Nurse for these Health Centers, as interim Health Center Supervisor until a candidate is hired to permanently fill the position; and
WHEREAS, Dianne Ankley is currently a Charge Nurse, MNA, NP&CN, Grade 03, Step 5 ($68,264.25) and will be paid out of class as a MCF 10, Step 5 ($73,957.55) for the duration she serves as Interim Health Center Supervisor; and

WHEREAS, this will not impose additional costs beyond what is budgeted for FY 2018; and

WHEREAS, the Ingham Community Health Center Board and Health Officer supports the appointment of Dianne Ankley as Interim Health Center Supervisor.


THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners authorizes Dianne Ankley, R.N., to be appointed interim Health Center Supervisor for the Child and Adolescent Health Centers.  

BE IT FURTHER RESOLVED, that Dianne Ankley be paid out of class for the duration of her service in this interim role as an MCF 10, Step 5 ($73,957.55).  

BE IT FURTHER RESOLVED, that the County Controller/Administrator is authorized to make any necessary budget adjustments and amendments to the position allocation list consistent with this resolution. 
BE IT FURTHER RESOLVED, that the Chairperson of the Ingham County Board of Commissioners is authorized to sign any necessary contract documents consistent with this resolution upon approval as to form by the County Attorney. 
HUMAN SERVICES:  Yeas:  Tennis, Sebolt, Nolan, McGrain, Banas, Naeyaert

          Nays:  None     Absent:  Anthony     Approved  11/06/2017

COUNTY SERVICES:  Yeas:  Celentino, Crenshaw, Grebner, Nolan, Koenig, Sebolt, Maiville

          Nays:  None     Absent:  None     Approved  11/07/2017

FINANCE:  Yeas:  Grebner, McGrain, Tennis, Anthony, Schafer, Naeyaert

          Nays:  None     Absent:  Hope     Approved  11/08/2017

LETTER OF UNDERSTANDING

BETWEEN

COUNTY OF INGHAM (Employer)

AND

MICHIGAN NURSES ASSOCIATION (Union)

WHEREAS, the Employer and the Union have entered a collective bargaining agreement with a term running January 1, 2015 through December 31, 2017; and

WHEREAS, due to the recent vacancy of the Community Health Center Supervisor for Willow, Eastern and Sexton Clinics, the Employer seeks to temporarily assign that position on an interim basis to Dianne Ankley, Charge Nurse, while the County seeks to permanently fill the Community Health Center Supervisor position; and

WHEREAS, Ms. Dianne Ankley is qualified for and willing to temporarily assume these job duties and responsibilities on an interim basis; and
WHEREAS, the Employer has recognized that adjusting the salary for temporarily assuming the assigned duties and responsibilities during this period is justified; and

WHEREAS, the Employer and the Union are agreeable to this temporary staffing arrangement and the temporary salary increase.

NOW, THEREFORE, IT IS HEREBY AGREED between the parties as follows:

1.
The parties agree that the Community Health Center Supervisor job duties and responsibilities shall be temporarily assigned to Dianne Ankley, Charge Nurse, effective from November 14, 2017, until a successor has been hired.

2.
The parties agree that while Ms. Dianne Ankley is serving as the Interim Community Health Center Supervisor, Ms. Ankley’s annual salary level shall be adjusted from her current MNA Grade 3, Step 5 ($68,264.25) to the MCF Pay Grade 10, Step 5 level ($73,957.61).  Upon Ms. Ankley ceasing to be assigned the Community Health Center Supervisor job duties and responsibilities, her salary shall be returned to the appropriate step under the MNA Pay Grade.

3.
The parties agree that all seniority, economic fringe benefits and contribution structures provided under the Michigan Nurses Association, Nurse Practitioners/Clinic Nurses Unit, Collective Bargaining Agreement, will continue.

4.
The parties agree that this Letter of Understanding is intended to be temporary in duration, to be effective from November 14, 2017, through no later than December 31, 2017, unless extended in writing by mutual agreement of the parties.

1. The balance of the Agreement between the parties will remain in full force and effect for the duration of the Agreement's term.
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